
"Long-Term Government Training for EFL Junior Graduated Teachers in Morocco"
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By the end of this session, the audience will:

· learn about the Moroccan EFL training programs
· think for future implementation plans within Egypt

· Brainstorm ideas/ programs for improving EFL training scheme(s) in Egypt

· think about the training styles and standards, with consideration of other middle eastern countries

Why is this training scheme unique?
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The program:






Outcomes:

· Completion of final assessment exam and graduation as qualified EFL teachers with special certificates than their colleagues

· Teachers receive nominated to be appointed as formal EFL teachers in different schools in their cities or in other areas/ cities according to geographical needs

· Or, students continue their normal postponed university studies until they graduate to become qualified teachers with advanced certificate of experience, etc..

Recommendations:

1- Trying to apply similar long-term programs on a wider scale under the supervision and administration of both the Ministry of Education (MOE) and the Central Department for In-Service Training  (CDIST) in Egypt

2- Trying to afford all possible opportunities to create a strong and consensus network among EFL teachers, especially the junior and fresh-graduated ones, and list all these networks and make them available to those who are in need of it

3- Providing different professional development opportunities and In-service and Pre-service teacher training programs is a national must

4- There should be similar programs for teachers of all subject areas and skills with opportunities to integrate different training programs or activities together, like the case between educational technology fields and other subject areas

5- Providing all possible support to motivate and inspire junior teachers and educators to make them more aware of their role(s) and responsibilities as teachers

6- Providing teaching opportunities for all graduated teachers, according to the mechanics of the market and the economic capabilities of the state, is a must to keep developing their professional experience and reduce any unemployment opportunities with all its negative and dangerous impacts
Open Discussion:
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Government Initiative





Model for other subjects in the country





Professional Development





Good model for integrating theory and practice





Self-initiated and implemented





Duration of the program





Focus is more on the quality rather than the quantity





Young teachers & Pre-service university students





Training





Theoretical Studies





Discussions





Meetings





Conferences





Regional SIG Meetings





Actual Teaching





Observation& Assessment








 Ismail Fayed, Professional Development Session, July 9, 03
2

